Frequently Asked Questions (FAQOS)
Free Coaching and Allied Scheme for the candidates belonging to minority
communities

Question 1: Which are the minority communities eligible for this scholarship?

Ans: Minority communities notified under section 2(c) of NCM Act, 1922 are eligible for
this scholarship scheme. They are:- Muslims, Christians, Sikhs, Buddhists, Parsis
(Zoroastrians).

Question 2: Who can apply for free coaching?

Ans: Students belonging to minority communities can apply for free coaching in
response to the advertisement published by the coaching institutes selected under this
scheme.

Question 3: What are the eligibility criteria?

Ans; The annual income of the student/parent or guardian of student should not exceed
Rs.2.50 lakh from all sources and candidates must have secured the requisite
percentage of marks in the qualifying examination prescribed for admission into the
desired courses/recruitment examinations.

Question 4: What are the courses for which free coaching is provided for?

Ans: Free coaching is provided by the coaching institutes selected under this scheme for

any of the following as approved by the Ministry of Minority Affairs :-

a) Qualifying examinations for admission in technical/ professional courses such as
engineering, law, medical, management, information technology etc. and

language/aptitude examinations for seeking admission to foreign universities.

b) Competitive examinations for recruitment to Group ‘A’ , ‘B’ , ‘C’ and ‘D’ services
and other equivalent posts under the Central and State governments including
police/security forces, public sector undertakings, Railways, banks, insurance

companies as well as autonomous bodies.



c) Coaching/training for jobs in the private sector such as in airlines, shipping,
fisheries, information technology (IT), business process outsourcing (BPO) and
other IT enabled services, hospitality, tours and travels, maritime, food
processing, retail, sales and marketing, bio-technology and other job oriented

courses as per the emerging trend of employment.

d) Remedial coaching for technical & professional courses at undergraduate and
post graduate level to improve academic knowledge and enable the student to
catch up with the rest of the class and complete the course successfully. The
remedial coaching will be imparted by the institute where the student is admitted

to pursue technical/professional course at under graduate or post graduate level.

Question 5. What are the coaching and training courses normally approved under

the scheme?

Ans: The following types of coaching courses/training programmes are normally

approved under the scheme :-

1)

ii)

Vi)

Coaching for various entrance examinations for admission into technical and
professional courses such as engineering, medical, B.Ed, Law, MBA, C.A., DIET
etc.

Coaching for competitive examinations conducted by UPSC/State Public Service
Commission/SSC/State Sub-ordinate Services/Railways etc. for Govt. jobs for
Group A, B & C services including Civil Services and PCS.

Competitive examinations for Bank/LIC/Other PSUs for jobs in public sector.
Coaching for recruitment as constables in security forces/railways etc. and group ‘D’
services.

Trainings in various fields such as IT/ITES including BPO/various computer
courses/sales & retail management, accounting etc. for jobs in private sector.

Other specialized trainings which has the potential to fetch a job in Govt. or private

sector.



Question 6: How is the scheme implemented?

Ans: The scheme is implemented through the coaching institutes run by the following :-

i) All institutes in the government sector, including universities and autonomous

bodies, engaged in coaching/training activities.

i) All institutes in the government sector, including universities and autonomous
bodies, engaged in imparting remedial coaching to students belonging to the

minority communities.

iii) Universities/colleges in private sector engaged in coaching/training activities,

including deemed universities.

iv) Institutes in the private sector engaged in coaching activities/job oriented
coaching/training for placement in private sectors, which are a trusts, companies,
partnership firms, or societies registered under the relevant law, preferably of
relevant industry bodies or institutes identified by them.

Question 7: What is the rate of coaching fee & stipend?

Ans: Coaching fee is admissible to the coaching institutes keeping in view the rates
prevailing in the locality for the particular coaching programme subject to the maximum
limit as mentioned below. The rate of stipend for local and outstation candidates are also

mentioned against each coaching programme.

Sl. Type of Coaching/ Coaching/ Amount of Stipend
No. | training/remedial training/remedial per month.
coaching coaching
fee
1. Group ‘A’ Services As fixed by the institute, | Rs.1500 /- for
subject to a maximum outstation
ceiling of Rs. 20000/- candidates, Rs.
750/-for local
Candidates




2. Group ‘B’ Services As fixed by the institute, -Do-
subject to a maximum
ceiling of Rs. 15,000/-.

3. Group ‘C’ Services As fixed by the institute, -Do-
subject to a maximum
ceiling of Rs. 10,000/-.

4. Entrance examination As fixed by the institute, -Do-
for subject to a maximum
technical/professional ceiling of Rs. 20000/-
courses

5. Coaching/Training for As fixed by the institute, -Do-

jobs in Private Sectors subject to a maximum
ceiling of Rs. 20,000/-.

6. Remedial As charged by the Not Applicable
Coaching/Tuition for the | institute where the
students pursuing student is admitted to
technical/professional pursue
courses technical/professional

course, for the extra
tuition classes.

7. Coaching for recruitment | At nominal rates, as Rs.100 /- per day
of constables and proposed by the institute | for outstation
equivalent in and fixed by the candidates, Rs.
police/security forces committee 50/- per day for
and railways. (For a local candidates.
period not exceeding
five days)

Question 8: What is maximum duration of a coaching programme?

Ans: The maximum duration of a coaching programme is 9 months which is relaxable
upto 12 months.

Question 9: How many times can a student avail of the benefit of a particular
coaching programme?

Ans: Benefits of coaching/training under the scheme can be availed by a particular
student once only, irrespective of the number of chances he/she may be entitled to in a
particular competitive examination. The coaching/training institution will be required to
take an affidavit from the student that he/she has not taken any benefit under this
scheme earlier. In case, where the examination is conducted in two stages i.e.

preliminary and main, the candidates will be allowed to take coaching of the preliminary
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as well as the main examination, but coaching for the main examination will be allowed
only to those who have qualified in the preliminary examination for the year concerned.
Question10. How does a student come to know, whether he has been selected for
coaching programme by the coaching institute?

Ans: The name of the student selected by the coaching institute for a particular coaching
programme is displayed by the coaching institute in its website. The student may also
get in touch with the coaching institute where he/she has applied for the coaching
course.

Question10. How is the stipend distributed among the students/candidates?

Ans: Stipend is credited to the students accounts by the coaching institutes as per the
prescribed rates for local and outstation candidates on monthly basis for the duration of

the coaching programme.



